
EXCITING
CHALLENGES  
FOR BRIGHT MINDS
Work with us on diverse and demanding 
projects and never stop growing
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CREATING VALUE TOGETHER

HOLINGER – your visionary employer

The HOLINGER Group is an independent engineering and service company.  
We are modern, flexible and solutions-oriented. Our generalists and specialists, 
scientists and practitioners cover aound 20 disciplines. As a group,we have 
tremendous expertise and rich experience, which we use to to develop custom 
solutions that benefit society as a whole.

HOLINGER offers comprehensive engineering services from a single source 
– from consulting through planning and implementation to long-term opera-
tion. Our core competencies are in the fields of water (sewage, urban water 
management, hydraulic engineering, water supply), infrastructure (urban and 
municipal civil engineering), the environment and energy. The HOLINGER Group 
employs around 600 people and has 20 locations spread across all the regions 
of Switzerland. In addition, we have subsidiaries in Germany and Luxembourg.

Proximity to our customers and delivering significant customer benefits are key 
pillars of our corporate philosophy. We also attach great importance to trans-
parency and credibility in communication, both internally and externally.

HOLINGER AG is an entirely employee-owned company. Our employees identify 
with the company and share financially in its success. With great expertise and 
motivation, they are pivotal to our success and are the basis for our continu-
ity, significant innovation capabilities, and the long-term development of our 
company.

MORE CAPACITY FOR  
THE MARIN WWTP
Marin (NE) – An upcoming expansion will feed 
waste from two Bern communities to the Marin 
WWTP. A new hybrid fluidised bed system 
combines activated sludge treatment with a 
moving bed biofilm reactor (MBBR). The project 
also includes new coagulation and flocculation 
tanks, a cloth filter, the replacement of a pump-
ing station and conservation-of-value measures. 
HOLINGER is leading SIA phases 32 to 53 as 
general planner using a 3D model for planning 
and coordination.

Picture title page:  
Stormwater tank at Ländtematte, Hilterfingen (BE) 
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CREATING VALUE TOGETHER CHALLENGING AND
MEANINGFUL TASKS – 
INNOVATIVE SOLUTIONS
We offer you challenging, varied tasks working on  
activities that significantly benefit society. In the 
field of water, we are undisputed technology leader – 
at HOLINGER you will learn from the best.

Make a contribution to 
future-oriented solutions.

For more than 85 years, HOLINGER has 
been solving engineering and scientific 
challenges. We handle around 2,000 proj- 
ects a year – in about 20 countries 
worldwide. This results in a reservoir of 
experience that our employees put to 
good use in consulting as well as in the 
planning and realization of projects in 
various specialist areas. We combine our 
extensive expertise and our experience 
into innovative con-cepts and deliver these 
as a single-source provider – allowing us to 
realize cost-effective solutions built on re-
source-saving processes and technologies. 
As a result we are ecological trendsetters.

1 Extensive renovation of a shooting range, Laupen (BE)
2 Fire protection on the Basel WWTP
3 Energy from lake water, Zurich
4 Pollutant sample in a school facility
5 Revitalizazion of the river Wutach, Schaffhausen
6 Renovation of the Utoquai waterfront, Zurich
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INTERDISCIPLINARY TEAMS 
FOR HOLISTIC SOLUTIONS

Drainage master
planning
Tariff calculation
Sewer network calcu-
lation
Sewer construction
Automation and control
systems Maintenance
of value

Wastewater treatment
Operational optimization
Operation and mainte-
nance
EI&C technology
Sludge treatment
Process engineering

Conveyance and storage
Master planning
Water supply networks
Spring water
Automation and control
systems
Drinking water treatment 

Water basin management/
strategic planning
River engineering/revital-
isation
Flood protection/natural
hazards
Hydrology/hydraulics/
numerical modeling

Seismic reinforcement
Infrastructure
Road and railroad con-
struction
Structural design
Utility networks
Maintenance of value

Each of our fields of expertise relies on bringing together a 
portfolio of skills. Thus, our employees work in interdiscipli-
nary teams in order to realize complex projects as a one-stop 
shop for our clients. With HOLINGER you get the chance to 
work on a wide range of topics and projects and gain exposure 
to numerous fields of activity, allowing you a variety of career 
development opportunities.
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Waste management
Contaminated sites
Financing plans
Toxic materials and
asbestos
Risk and security
Environmental impact

Exhaust air treatment
Wastewater treatment
Laboratory tests and
trial runs

Biogas
Energy efficiency
Solar energy
Heating and cooling

Contaminated sites
Foundations
Geothermal power
Groundwater
Natural hazards
Infiltration systems

Work together with other special-
ists to develop highly complex 
projects.

In today’s highly technical society, project 
are becoming ever more complex in terms 
of technology, resource consumption, 
cost-effectiveness and longevity require-
ments. In our work, we address all the 
relevant issues. Each of our departments 
offers highly professional services, which 
we orchestrate to create innovative, crea-
tive concepts. This results in qualitatively 
convincing comprehensive solutions from 
a single source and real added value for 
our customers. We enable them to achieve 
lasting success.
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ENRICHING DIVER- 
SITY – MORE TOLERANT
APPROACHES 
We appreciate each employee as an 
individual and take into consideration 
their personal backgrounds, strengths 
and weaknesses – at HOLINGER, every-
one can develop personally.

“Previously unknown 
contaminants that require 
a new approach could 
emerge at any time. In 
my work at HOLINGER, 
detective work of 
this kind poses 
fresh and exciting 
challenges every 
day.” 
 
Severin Erb,  

BSc Environmental  

Engineer ZFH,

Project Engineer,  

HOLINGER AG, Lucerne

“I felt comfortable in 
the office right from the 
start. I like working 
on projects as part of 
a team. HOLINGER 
offers me a perspective 
beyond the apprentice-
ship.” 
 
Catalina Landmann  

3rd year apprentice  

draughtswoman EFZ 

HOLINGER AG, Bern

“I can bring my expertise in build-
ing pollutants and fire protection 
to bear on exciting and challeng-

ing construction projects.” 
 

Michael Jadwig, Dipl. Civil Engineer FH  

Head of Building Pollutants / Fire Protection 

HOLINGER AG, Liestal
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PROFESSIONALLY LEADING – 
PERSONALLY FAIR

Our corporate culture is  
characterized by mutual respect 
and the desire for continuous devel-
opment.

We are committed to our corporate social 
responsibility. We cultivate a corporate  
culture in which every one of us can de-
velop and contribute with personal ideas, 
commitment and passion to the sustainable 
success of our company. 

True to our motto “Trained to go further”, 
we support the education and training 
of our employees, we train apprentices 
and offer attractive internships in selected 
disciplines. 

HOLINGER is an employer with heart 
and mind. With us, professional  
brilliance is accompanied by the 
highest level of interpersonal  
respect and mutual support.

“The last seminar helped 
me advance personally and 
professionally. I have already 
booked the next one.” 
 

Barbara Senn, Project Engineer 

HOLINGER AG, Küsnacht (ZH)

“Aquatic systems are 
diverse, species-rich habi-
tats. Thanks to the inter-
play between engineering 
and aquatic ecology, I 
can make a contribution 
to protect these habitats.”
 
Gaëlle Pauquet

MSc in Animal Biology

Aquatic Ecologist

HOLINGER AG, Bern
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BENEFITS FOR EMPLOYEES

Challenging and innovative 
projects

Participation in the com-
pany’s success thanks to the 

employee share program

5 to 6 weeks holiday  
depending on age

730 days of full wages in the 
event of illness or accident

5 to 8 additional free days 
per year – between Christmas 
and New Year and as bridging 

days before public holidays

Private hospital room in 
case of accidents (both occu-
pational + non-occupational)

60 % of the pension fund 
contributions financed by 
the employer, savings are 

insured on a non-mandatory 
basis

Flexible work models – 
part-time work and home 

office options

Lively, appreciative and  
congenial corporate culture

Full assumption of the con-
tributions for non-occupation-
al accident insurance and daily 

sickness benefit insurance

100 % salary during 14 
weeks maternity leave and 10 

days paternity leave

One-off allowance for the 
birth of a child

Support for personal  
development within the 

company

Active support of continuing 
education and on-the-job 

training

Cross-border cooperation, 
work assignments abroad
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“The dynamic, diverse environ-
ment at HOLINGER gives me 
the opportunity to contribute my 
expertise and lead the adminis-
tration into the future as an im-
portant hub for the branch.”
Claudia Scherrer 

Administrative Director

HOLINGER AG, Liestal

FRIENDLY WORKING 
ATMOSPHERE – HUMANE 
AND FAIR

Fair and flexible work 
conditions

We pay equally for equal work and re-
sponsibility. We respect the different biog-
raphies of our employees and treat them 
equally. We support location-independent 
work, offer flexible working hours, part-
time work and flexitime models. We also 
provide extremely attractive social benefits.

We treat our employees with fairness 
and honesty. Collaboration at HOLINGER 
means trusting one another which 
is only possible when you put 
people first.

“Good weather, exciting 
conversations and fine food 
– everyone really enjoyed our 
summer outing to Seelisberg.” 

Anke Rittel,  

Construction engineer 

HOLINGER AG, Lucerne
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HOLINGER AT A GLANCE

73 
CHF million in sales,  
16% more than in the 
previous year

904 035
hours worked annually  
at HOLINGER

8,4
million francs  
cash flow

147
employees are  
shareholders and  
hold 100% of  
HOLINGER shares

34 %
of employees
are women

42
hours of training  
per year per  
employee

42 times
around the world  
for our customers  
per year

41
average age of  
our employees

20
locations in  
Switzerland

2084
projects worked
on in 2021

22
professions do their 
best every day

37 %
of our employees
work part-time

12
countries are on our
project world map

596
qualified and
motivated employees
work at HOLINGER

11
locations abroad
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PROFESSIONAL AND
PERSONAL PERSPECTIVES

It is important to us that you have 
a good work-life balance and we 
give you a variety of options to 
achieve that. 

Within the HOLINGER Group, you can 
evolve along our three-pillar career model 
– depending on your preferences and the 
opportunities in your area of expertise, 
project management or leadership. We 
attach great importance to the compatibil-
ity of work and leisure.

At HOLINGER, we cultivate cooperation 
and team spirit. New employees have a 
mentor who helps them with advice and 
practical support as they settle in. Motiva-
tion and identification with our company 
are very important. Every employee acts 
with awareness and takes responsibility for 
the environment. Working for us, means 
you are involved in significantly shaping 
the future of HOLINGER.

Your personality is vitally important. 
With us, you get every opportunity to 
develop your career. We also offer you 
the freedom to pursue your personal 
priorities.

“Thanks to flexible working 
models and part-time work, 
I can realize my professional 
and private life plans.”
Jonas Pfister, Project Manager

HOLINGER AG, Winterthur

“As the requirements of for-
eign projects have increased 
over the years, I can now use 
the experience I gain in the 
projects in Switzerland fore 
more and more international 
projects.”

Philipp Derungs

Dipl. Engineer ETH / SIA, Executive MBA

Zurich Branch Manager

HOLINGER AG, Zurich

34 %
of employees
are women

42 times
around the world  
for our customers  
per year
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YOUR HOLINGER
APPLICATION 

Are you ready for a new challenge? 

Have you the talent and the commitment to do something great with a leading
Swiss engineering company? We offer you the opportunity to unleash your  
potential. Exciting tasks, an inspiring working atmosphere and advanced work-
ing conditions await you

Are you interested in developing innovative solutions in interdisciplinary teams? 
Do you see a future that is full of change? We should get to know each other.

You can find vacancies at www.holinger.com/career.

Even if you don’t see a suitable job offer you can still send us a convincing
unsolicited application

HOLINGER AG

Franziska Habegger
Head of Human Resources, is happy to be there for you and looking forward
to your contact.

Telephone: +41 61 926 64 10
jobs@holinger.com
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